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In terms of program Operation, there are also suggestions for change.
 1.	The fact that young women are assigned to different programs
than young men (and disproportionately to those with lower expected
earnings gains) suggests that program operators need to be more
sensitive to possible gender differences in program assignment and that
more emphasis on preprogram counseling might be needed.
 2.	Related to the above, while today's young women are more likely
to expect to be working during their adult lives than earlier genera-
tions of young women, they are not äs open to nontraditional careers äs
they need to be if they are to increase their earning power signifi-
cantly. Employment and training programs (particularly Job counseling
programs) should include Information about Job opportunities in non
traditional careers and the skills and education needed to enter those
careers.  Support and encouragement may also be needed to get more
young women into the training "pipeline" for those occupations.
 3.	Low-income young women have relatively high birth rates during
their teenage years. While little is known about the effect of
participation in employment and training programs on subsequent
childbearing, we do know that young women with children are less likely
to participate in programs and may receive lower benefits from
participation. More emphasis needs to be placed on outreach and on
facilitating the participation of young mothers in programs.
Moreover,  support Services (like child care) need to be available to
these women after they leave programs in order to increase their
postprogram labor force participation.
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